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Welcome to the Accordant Bulletin for
Sage Timberline Office users!

Each month, our goal is to provide you with tips and
tricks to make you an expert in Sage Timberline
software. Accordant's consultants will teach you how to
improve your productivity and knowledge of this powerful
solution.

Our Sage Timberline Office
Consultant this month is Deborah
Diehlmann, CPA. She has over 20
years experience in the
construction industry. Her
experience includes working as a
Controller for a Heavy and
Highway firm; a partner in a
Residential Design/Build firm; a
partner at Aronson & Company
managing the firms’ Construction
Information Technology Group; and most recently as an
Independent Consultant to Accordant Company. She
earned a Bachelor’'s Degree in Accounting from the
University of Maryland and Master’s Degree in
Technology Management from the University of Maryland
University College. Deborah is a Timberline Certified
Consultant in Estimating, Construction Accounting,
Project Management, Service Management and Property
Management.

Here is Deborah's tip for this month:

Complying with the New Healthcare
Reform Bill

Healthcare Reform Reporting Requirement

The recent healthcare reform bill included new W-2
reporting requirements beginning with the 2011 tax

year. Though the requirement has been delayed a year,
the topic is creating a buzz among Human Resource and
Payroll Administrators.

Specifically, the healthcare bill states that employers are
required to calculate and report the total cost of employer-
sponsored health insurance coverage for every
employee. Though this amount will be reported on the
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employee’s W-2, it does not mean that the employee will
be taxed on the value of the coverage. In fact, this new
reporting requirement is for informational purposes only
and will not increase taxes to the employee or employer.

The IRS has yet to issue specific guidance on where
exactly this number needs to be reported on the W-

2. However, it is suspected it will either be reported in Box
12 or 14. Or perhaps the W-2 will be redesigned to
accommodate this new number. The issue of where and
how the amount will be reported on the W-2 is an easy
one if the employer is pro-active and begins capturing the
data before the start of the reporting year.

Timberline is ready, are you?

As employers became aware of the reporting
requirement, several clients contacted me asking when
Timberline would update the software to accommodate
the requirement. Fortunately, the response was, “You can
begin the data capturing process with existing Payroll
functionality. Once the W-2 format is released, we’ll be
able to place the amounts on the W-2 similar to that done
today for 401K and Section 125 deferrals.”

In Payroll we are able to set up a variety of

Fringes. Typical fringes include Certified Fringes,
Workers Compensation accrual and Indirect

Allocations. A common Certified Fringe is the value of the
health insurance premium paid by the employer on behalf
of the employee. Since the software has the ability to
capture this information for Certified Payrolls, it would be
easy to expand this concept to calculate the cost of health
insurance provided to all employees.

Calculating the Cost of Employer-Sponsored Health
Insurance Coverage

My recommendation is to set up new fringes specifically
for complying with the healthcare bill. There are a couple
of reasons behind this recommendation. First, Certified
Fringes are posted to Job Cost and the General Ledger
(GL). Fringe calculations for compliance with healthcare
reform do not need to be posted to the GL. A simple year-
to-date accrual in Payroll would suffice. Secondly, specific
unigue fringes would facilitate proper reporting of the data
in reports and on W-2'’s.

Similar to Certified Fringes, identify the varying health
insurance options offered to employees. In Excel create a
list of these options along with the monthly cost. In the
next column, calculate the annual cost of the

coverage. Then in the last column, calculate the per pay
period cost by dividing the annual cost by the number of
pay periods throughout the year. IE: 52, 26 or 24.

The next step is to create a Fringe in Payroll (Payroll >
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Setup > Fringes...) for each health insurance option
identified above. For example, if the monthly cost for
family coverage on the HMO plan is $630 and employees
are paid weekly, the setup for that fringe would be similar
to the following:
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Once all master fringes are setup, proceed to setup the
correct fringe for each employee (Payroll > Setup >
Employees... > Fringes). If you complete the setup
process before the end of this year you'll have time to
review and tweak the setup and calculations prior to the
start of the new tax year.

Even though the requirement for reporting on the cost of
employer-sponsored health insurance coverage has been
delayed, imagine the benefit of having this information to
share with employees. Employees often are not aware of
the true cost of employee benefits. If you setup fringes for
all employer provided benefits, you'd be able to generate
a Benefit Statement for each employee. Issuing this
statement on a quarterly basis would help in having each
employee understand the true value of their
compensation package.

If you would like to schedule Deborah Diehlmann as your
consultant, please contact Swati Raje at 973-887-8900
x105 or Judy Monahan at 973-887-8900 x100.
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